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OVERVIEW              

 
Annual Security and Fire Safety Report 
 

Policies for Preparing the Annual Security and Fire Safety Report 
 
The Roosevelt University Annual Security and Fire Safety Report is published annually and is available online to 
all current and prospective students and staff. The website address is: www.roosevelt.edu/AnnualSecurityReport. 
A printed copy of the Annual Security and Fire Safety Report is available upon request through the Roosevelt 
University Campus Safety Office by calling 312-341-4167.   
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IMPORTANT CONTACT INFORMATION      
 

911-FOR EMERGENCIES REQUIRING 
THE POLICE OR FIRE DEPARTMENT 

 
24/7- Chicago Campus Security 

312-341-2020 
 

Director of Campus Safety Office 
312-341-4167 

 

Security Posts 
Michigan AUD 

430 S. Michigan Ave. 
312-341-3557 

 

Wabash (Main) 
425 S. Wabash Ave. 

312-341-2025 
 

Wabash 14th Fl.  (Residence Desk) 
312-341-2022 

 

Wabash Desk 
218 S. Wabash 

312-6420 
 

University Center Security 
525 S. State St. 
312-924-8911 

 

Schaumburg Campus Security 
Roosevelt Blvd, Schaumburg, IL 60173 

847-619-8989 
 

Human Resources 
312-341-4334 

 

Residence Life 
312-341-2005 

 

Title IX Coordinator 
312-341-3761             

 

Dean of Student 
312-341-2024 
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CRIME STATISTICS – ROOSEVELT UNIVERSITY – CHICAGO CAMPUS    

 

 

 

 

No 

*Residential Facility Crime Statistics are a sub 
      Note: *Residential Facility Crime Statistics are a subset of the On-Campus Category, i.e. they are counted in both categories. 

 

 

 

 

OFFENSE 
 

YEAR 
ON 

CAMPUS 
NON-

CAMPUS 
PUBLIC 

PROPERTY 
TOTAL 

RESIDENTIAL 
FACILITIES* 

Murder/Non-Negligent 
Manslaughter 

  2022 0 0 
 

1 1 0 

2021 0 0 0 0 0 
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CRIME STATISTICS – ROOSEVELT UNIVERSITY SCHAUMBURG CAMPUS        
 

OFFENSE YEAR ON CAMPUS 
PUBLIC 

PROPERTY 
TOTAL 

Murder/Non-Negligent Manslaughter 
2022 0 0 0 
2021 0 0 0 
2020 0 0 0 

Manslaughter by Negligence 
2022 0 0 0 
2021 0 0 0 
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CRIME STATISTICS – ROOSEVELT UNIVERSITY – SCHUAMBURG CAMPUS  
VAWA/HATE CRIME  
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CRIME STATISTICS - ARLINGTON HEIGHTS CAMPUS      
 

OFFENSE YEAR ON CAMPUS 
PUBLIC 

PROPERTY 
TOTAL 

Murder/Non-Negligent Manslaughter 
2022 0 0 0 
2021 0 0 0 
2020 0 0 0 

Manslaughter by Negligence 
2022 0 0 0 
2021 0 0 0 
2020 0 0 0 

Rape 
2022 0 0 0 
2021 0 0 0 
2020 0 0 0 

Fondling 
2022 0 0 0 
2021 0 0 0 
2020 0 0 0 

 Incest  
2022 0 0 0 
2021 0 0 0 
2020 0 0 0 

Statutory Rape 
2022 0 0 0 
2021 0 0 0 
2020 0 0 0 

Robbery 
2022 0 0 0 
2021 0 0 0 
2020 0 0 0 

Aggravated Assault 
2022 0 0 0 
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CRIME STATISTICS - LAKE COUNTY CAMPUS        
 

OFFENSE 
(Reported By Hierarchy) 

YEAR ON CAMPUS 
PUBLIC 
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CRIME STATISTICS - LAKE COUNTY CAMPUS VWA/HATE CRIME   
 

 
 
            

Note:  Lake County Campus does not have Residence Facilities or Non-Campus Facilities. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

OFFENSE YEAR ON CAMPUS PUBLIC PROPERTY TOTAL 

Domestic Violence 
2022 0 0 0 
2021 0 0 0 
2020 0 0 0 

Dating Violence 
2021 0 0 0 
2020 0 0 0 
2019 0 0 0 

Stalking 
2022 0 0 0 
2021 0 0 0 
2020 0 0 0 

Hate Crime 
2022 0 0 0 
2021 0 0 0 
2020 0 0 0 
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CRIME STATISTICS - PEORIA CAMPUS        
 

OFFENSE YEAR ON CAMPUS 
PUBLIC 

PROPERTY 
TOTAL 

Murder/Non-Negligent Manslaughter 
2022 0 0 0 
2021 0 0 0 
2020 0 0 0 
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CRIME STATISTICS - PEORIA CAMPUS VAWA/HATE CRIME  
 
            

Note:  Peoria Campus does not have Residence Facilities or Non-Campus Facilities. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

OFFENSE YEAR ON CAMPUS PUBLIC PROPERTY TOTAL 
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Liquor Law Violations 
The violation of laws or ordinance prohibiting the manufacture, sale, purchase, transportation, possession, or use 
of alcoholic beverages (Includes violations of laws/ordinances prohibiting the maintenance of unlawful drinking 
places; operating without a liquor license; underage drinking; furnishing liquor to a minor; bootlegging; operating 
a still; using a vehicle for the illegal transportation of liquor; etc. and all attempts to commit any of the 
aforementioned.) (Driving Under the Influence and Drunkenness are not included in this definition). 
 
Hate Crime            
A hate or bias related crime is not a separate, distinct crime, but is the commission of a criminal offense which 
was motivated by the offender’s bias.  For example, a subject assault a victim, which is a crime.  If the facts of the 
case indicate that the offender was motivated to commit the offense because of this bias against the victim’s 
race, sexual orientation, etc.… the assault is then also classified as a hate/bias crime. 
 

Larceny 
The unlawful taking, carrying, leading, or riding away of property from the possession or constructive possession 
of another person (Larceny and theft mean the same thing for purpose of this definition.) 
 

Destruction/Damage/Vandalism of Property 
To willfully or maliciously destroy, damage, deface, or otherwise injure real or personal property without the 
consent of the owner or person having custody or control of it (This may be done by cutting, tearing, breaking, 
marking, painting, drawing, covering with filth, or any other such means as may be specified by local law.) 
 

Intimidation 
To unlawfully place another person in reasonable fear of bodily harm through the use of threatening words 
and/or other conduct but without displaying a weapon or subjecting the victim to actual physical attack 
 

Simple Assault 
An unlawful physical attack by one person upon another where neither the offender displays a weapon, nor the 
victim suffers obvious severe or aggravated bodily injury involving apparent broken bones, loss of teeth, possible 
internal injury, severe laceration, or loss of consciousness 
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Campus Safety Operations and Enforcement Authority                  
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Reporting a Crime or Emergency                                                       
 
The University is committed to maintaining a safe and secure environment.  All employees, students and visitors 
are encouraged to accurately and promptly report potential criminal activity, suspicious behavior, and any 
emergencies on campus, on public property running thought or immediately adjacent to the campus, or in other 
property that is owned of controlled by Roosevelt University, including, anything which may affect security such as 
lost keys/ID cards, defective locks, and broken windows immediately to the offices listed below. 
In the event of a crime or life-threatening emergency, call the local police immediately by dialing 911.  It is also 
advisable to notify the responsible University personnel to request assistance at the following locations: 
 

Downtown Chicago Campus 
Auditorium Bldg. (430 S. Michigan Ave), Wabash Bldg. (425 S. Wabash), and Goodman Center (501 S. Wabash 
Ave.), 218 S. Wabash, Chicago 
Call Campus Safety at 312-341-2020 (ext. 2020 from campus phones) for emergencies and non-emergencies. 
 

Schaumburg Campus 
1400 North Roosevelt Boulevard, Schaumburg, IL 
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  Voluntary Confidential Reporting                                                    

If you are the victim of a crime and do not want to pursue action within the University system or the criminal 
justice system, you may still want to consider making a confidential report. With your permission, a Campus Safety 
officer can file a report on the details of the incident without revealing your identity. The purpose of a confidential 
report is to comply with your wish to keep the matter confidential, while taking steps to enhance the future safety 
of yourself and others. With such information, the University can keep an accurate record of the number of 
incidents involving students, employees, and visitors; determine where there is a pattern of crime with regard to 
a particular location, method, or assailant; and alert the campus community to potential danger. Reports filed in 
this manner are counted and disclosed in the annual crime statistics for the institution. 
 

Behavioral Assessment Team (BAT) 

How To Report A Concern About A Person Or Situation On Campus  
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Note: All information and reports will be handled in a confidential manner with information released only on a 
need-to-know basis.   



21 
 
 

Emergency Response & Evacuation Procedures                                  
 

The University’s Emergency Response Procedures include information about operating status parameters; 
incident priorities and performance expectations; and shelter-in-place and evacuation guidelines.   Emergency 
Response and Evacuation Procedures are posted throughout the facilities. 
 

University units are responsible for developing emergency response and continuity of operations plans for their 
areas and staff. Campus emergency management provides resources and guidance for the development of 
these plans. 
 

Campus Safety officers and supervisors have received training in Incident Command and Responding to Critical 
Incidents on Campus. When a serious incident occurs that causes an immediate threat to the campus, the first 
responders to the scene are usually Campus Safety and the Chicago Police Department for the Chicago Campus 
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Follow up messages to the Roosevelt Community will be sent using some or all of the communication methods 
described in the chart. 
 

If there is an immediate threat to the health or safety of students or employees occurring on campus, an 
institution must follow its emergency notification procedures. An institution that follows its emergency 
notification procedures is not required to issue a timely warning based on the same circumstances; however, 
the institution must provide adequate follow-up information to the community as needed. 
 

Roosevelt University annually tests the emergency response and evacuation procedures and publicizes its 
procedures in conjunction with at least one test per calendar year.  These tests may be announced or 
unannounced. These tests are documented and a description of each exercise including the date and time of the 
exercise and whether it was announced or unannounced. 
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General Evacuation Procedures           
 

At the sound of a fire alarm or if you are instructed to evacuate, leave your work area immediately and proceed 
to the nearest exit, and leave the building. If you are the first to recognize a fire situation, activate the alarm, 
evacuate to a safe location using the nearest exit, and call 911 to report.  You should also notify Campus Safety 
at: 
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When to un-secure an area:                                                                                            
 Consider risks before un-securing rooms.  
 Remember, the shooter will not stop until he or she is confronted by armed law enforcement authorities.  
 Attempts to rescue people should occur ONLY if they can be accomplished without further endangering 

the persons inside a secured area.  
 Consider the safety of many vs. the safety of a few.  
 If doubt exists for the safety of the individuals inside the room, the area should remain secured. Call 911 

to verify it is the police outside your door. 
 Know all alternate exits in your building, including possible window exits.  

Call 911. Campus Safety for the Auditorium, Wabash Buildings, Goodman Center, and 218 S. Wabash can be 
reached at 312-341-2020 or ext. 2020 from an internal telephone; for the Schaumburg Campus, 847-619-8989 
or ext. 8989 from an internal telephone. Be aware that telephone lines are likely to be overwhelmed, so keep 
trying to call. Program Campus Safety numbers into your cell telephone for backup.  Remember, most cell 
telephones provide the ability to make an emergency call, even if they have a lockout feature. Texting or e-mailing 
a relative or friend may be the better option if, under the circumstances, you are unable to speak without 
attracting attention.  

What to Report  
 Your specific location: building address, floor and office/room number  
 The number of people at your specific location  
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may seem extreme, they have proven effective in ensuring everyone’s safety. In fact, in an emergency, Roosevelt 
is one of the safest places a student, faculty or staff member can be. Whenever a threat arises, schools are the 
focus of heightened attention from police and other emergency responders. Should a lockdown occur, students, 
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Violence Prevention Efforts___________________________________________________ 
 

In accordance with the Illinois Campus Security Enhancement Act of 2008, a Violence Prevention Plan has been 
designated to proactively address and promote the welfare, health, and safety of the campus community. 
Inherent in the plan are college policies related to violence prevention, reporting, and the availability of a 
Campus Behavioral Threat Assessment Team. This team is tasked with administering the principles of early 
intervention and proactive engagement to prevent violence and to offer support services. Individuals exhibiting 
disturbing and/or potentially violent behavior that do not pose an imminent threat to the safety, health, or 
security of the campus community should be reported to any of the following offices: 
• Campus Safety and Security: 312-369-3220 
• Dean of Students: 312-341-2024 
• Human Resources: 312-341-4334 

Crime Prevention Tips 

Theft Prevention 

 Don’t leave personal property (purses, backpacks, laptop computers, cell phones) unattended in 
classrooms, libraries, lounges, restrooms, corridors, or any public areas.   

 Take personal items with you or ask someone you know and trust to watch the items for you.  
 Limit the carrying of money, personal identification, credit, and debit cards.  Only carry what you need.  
 Record the serial number of your valuables, especially laptop computers.  If valuables are stolen, serial 

numbers are needed for the police report. 
  

Street Safety 
 Use the “buddy system” whenever possible.  Avoid walking or jogging alone. 
 Be alert and aware of your surroundings at all times. 
 Walk confidently and with a purpose. 
 Avoid talking on a cell phone or listening to music with earphones while walking or jogging. 
 Walk or jog in well-lighted and populated areas.  Avoid alleys and construction sites.  
 Avoid engaging in conversation with individuals soliciting food, money. 
 Never accept a ride or get too close to a car if someone is asking for directions. 
 Carry a backpack, purse or bag that zips and has a cover flap with a strap(s) that can be worn across your 

shoulder.  Avoid bags with outside compartments.  Carry wallets in front, rather than rear pockets. 
 TRUST YOUR INSTINCTS!  If you feel uncomfortable, immediately proceed to the nearest well-lighted, 

populated area (this may be an open restaurant, store or business) and ask for help, or call 911. 
 

Public Transportation Safety 
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Parking Safety 
 Do not park in isolated locations. 
 Park in well-lit, higher traffic locations, whenever possible. 
 Make a note where you parked to avoid wandering around looking for your vehicle when you return. 
 Do not leave packages and valuables visible.  Lock in storage compartments or place under seats. 
 Remove GPS devices/holders from the dashboard.  Lock in storage compartments or take with you. 
 Always lock all doors and take your keys with you. 
 When returning to your vehicle, have your keys in hand and ready before arriving at the vehicle. 
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and employees.  A complete description of these topics, as provided in the University’s annual notification to 
students and employees, is available online.  
 
The following link is for students: https://blogs.roosevelt.edu/student-handbook/message-from-the-
president/students-right-to-know/ 
 
The following link is for employees: https://www.roosevelt.edu/policies/compliance-policies/human-
resources/drug-and-alcohol-testing 
 
Disciplinary Sanctions 
 

Consistent with federal, state and local law, the University will impose disciplinary sanctions upon students and 
employees who violate this policy. Violations of the federal, state and local laws and ordinances governing drug 
and alcohol abuse by employees or students may result in referral for criminal prosecution. Legal sanctions, 
including fines and/or imprisonment, may be imposed by the courts. Students in violation of the policy may be 
required by the University to receive treatment, change housing assignments or to be suspended or expelled. 
Faculty and staff in violation of this policy may be required to receive treatment. The University may exercise 
disciplinary actions against faculty and staff in violation of the policy, up to and including termination. 
 

Employee Notification of Criminal Drug Statute Conviction 
Employees must, as a condition of employment, comply with this policy and notify their immediate supervisor 
of any criminal drug statute conviction for a violation occurring in the workplace no later than five calendar days 
after such conviction. The supervisor is responsible for notifying Human Resources immediately upon notice 
from the employee. 
 

Health Risk Associated with Illicit Drugs and Alcohol Abuse 
The University's primary interest is to assist Roosevelt students, faculty and staff in avoiding the physiological 
and psychological damage that results from drug and alcohol abuse. The health risks associated with the use of 
illicit drugs and the abuse of alcohol include physical impairment such as liver, heart, digestive impairment, 
memory loss, impaired judgment and other personality disorders. 
 

Treatment and Rehabilitative Services 
Faculty, staff and students may receive confidential alcohol and drug counseling treatment through the 
counseling staff and referral information regarding drug or alcohol counseling, treatment and rehabilitative 
programs available through Cook County or Public Services, other support groups and local licensed mental 
health care professionals. 
 

Counseling Services Available 
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Anti-Harassment              
Harassment, as it is defined in this Policy, is a form of discrimination and it is therefore a violation of Roosevelt 
University policy for any person to harass another person.  
 

An Employee has been harassed where enduring the offensive conduct becomes a condition of continued 
employment, or where the conduct is so severe or pervasive that it has created a work environment that a 
reasonable person would consider intimidating, hostile, or abusive. A Student has been harassed where the 
conduct is so severe or pervasive that a reasonable person would find that it interfered with their ability to 
participate in or benefit from the educational program. 
Harassment can take many forms. The following examples of harassment are intended to be guidelines and are 
not exclusive in determining whether there has been a violation of this Policy: 
  

- Verbal Harassment: Comments that are offensive or unwelcome regarding a person’s Protected Status, 
including epithets, slurs, and negative stereotyping. 
 

- Non-verbal Harassment: Distribution, display, or discussion of any written or graphic material that 
ridicules, denigrates, insults, belittles, or shows hostility, aversion, or disrespect toward an individual or 
group because of that person’s Protected Status. 
 

- 
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 Quid pro quo harassment
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conduct, on the basis of sex, that is unwelcomed and is severe, pervasive, and objectively offensive that 
it effectively denies a person equal access to the recipient’s educational program or activity.  

a. Sexual harassment is not only harassment, but is also a form of discrimination. Sexual 
harassment means unwelcome sexual advances, requests for sexual favors, and other verbal or 
physical conduct of a sexual nature, when submission to or rejection of such conduct is used as 
the basis for employment decisions (for Employees) or educational decisions (for Students), or 
when such conduct has the purpose or effect of creating an intimidating, hostile, or offensive 
working environment. Harassment may be on any number of bases, including but not limited to 
gender-based harassment (e.g., based on gender, sex, or sex-stereotyping, whether or not those 
acts involve conduct of a sexual nature), sexual orientation-based harassment (e.g., based on 
actual or perceived heterosexuality, homosexuality, bisexuality, or transsexuality).  

b. There are three forms of sexual harassment:  
i. Verbal Sexual Harassment: Innuendoes, suggestive comments, jokes of a sexual nature, 

sexual propositions, lewd remarks and threats; requests for any type of sexual favor 
(including repeated, unwelcome requests for dates), and verbal abuse or “kidding” that 
is oriented toward a prohibited form of harassment, including that which is sexual in 
nature, unwelcome, and offensive.  

ii. Non-verbal Sexual Harassment: Distribution, display, or discussion of any written or 
graphic material (e.g., calendars, posters, or cartoons) that are sexually suggestive or 
show hostility toward an individual or graph because of sex, suggestive or insulting 
sounds, leering, starting, whistling, obscene gestures, content in correspondence, or 
other form of communication that is sexual in nature, unwelcome, and offensive.  

iii. Physical Sexual Harassment: Unwelcome physical contact (e.g., touching, tickling, 
pinching, patting, brushing up against, hugging, cornering, kissing, fondling, and forced 
sexual intercourse or assault).  

c. Quid pro quo harassment, where submission to the harassment is used as the basis for 
employment decisions or educational decisions. For example:  

i. A supervisor promises to give an employee a raise if she goes on a date with him; or a 
supervisor telling an employee she will fire him if he does not have sex with her.  

ii. 
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ii. It is the responsibility of each person involved in the sexual activity to ensure that they 
have the affirmative consent of the other or others to engage in the sexual activity.  

iii. Consent to past activity does not equal consent to future activity.  
iv. A prior or current relationship does not give consent to future sexual activity.  
v. Silence or an absence of resistance does not imply consent.  

vi. Consent to engage in sexual activity with one person does not imply consent to engage 
in sexual activity with another.  

vii. Consent can be withdrawn at any time.  
viii. Lack of resistance, submission, or manner of dress does not equal consent.  

ix. Coercion, force, or threat of either invalidates consent.  
x. An unconscious or incapacitated person cannot give consent.  
xi. It is a violation of the standard of affirmative consent if the responding party believed 

that the complainant consented to the sexual activity under either of the following 
circumstances:  

xii. The accused’s belief in affirmative consent arose from the incapacitation or 
recklessness of the accused.  

xiii. The accused did not take reasonable steps, in the circumstances known to the accused 
at the time, to ascertain whether the complainant affirmatively consented.  

xiv. The affirmative consent standard has been violated in any case wherein the responding 
party knew or reasonably should have known that the complainant was unable to 
consent to sexual activity under any of the following circumstances: The complainant 
was unconscious.  

d. The complainant cannot consent if unable to understand the nature of the activity. Pointedly, a 
person cannot give consent due to circumstance such as incapacitation, meaning that they were 
unable to provide affirmative consent for sexual conduct. An incapacitated person may, because 
of an injury, disability, medication, or the use of drugs or alcohol, lack the capacity to give 
consent freely, willingly, and explicitly. 

3. Sexual Exploitation: Sexual Exploitation occurs when an individual takes, or attempts to take, non-
consensual or abusive sexual advantage of another for their own advantage or benefit, or for the benefit 
or advantage of anyone other than the one being exploited.  

4. Stalking: Stalking occurs when a person is harassed or threatened in such a way that causes the 
individual to fear for their safety or the safety of their family. Stalking can occur in various forms 
including, but not limited to, in person, through third parties, and electronically (e.g., by phone, internet, 
or text message).  

 
5. Domestic Violence: Domestic Violence is a pattern of abusive behavior that is used by an intimate 

partner to gain or maintain power and control over the other intimate partner. Domestic violence can 
be physical, sexual, emotional, economic, or psychological actions or threats of actions that influence 
another person. This includes any behaviors that intimidate, manipulate, humiliate, isolate, frighten, 
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5. The parties must reply to the investigator within three (3) University business days after the notice has 
been sent to set up an initial conference, barring any scheduling difficulties with the investigator.  

6. The parties each have the right to attend an initial conference with a trained Title IX investigator who 
does not have a conflict of interest or bias for or against either party. If a conflict or bias exists, either 
party has a right to request a new investigator and the Title IX Coordinator will appoint a different 
investigator who does not have a conflict of interest or bias. 

7. Both parties will be asked to make an initial statement at each of their respective initial conferences. 
Both parties will also be asked to identify relevant witnesses, this includes both fact and expert 
witnesses.  

8. During the investigation, the burden of proof and burden of gathering evidence rests on the University.  
9. During the investigation, the University may not restrict the ability of either party to discuss the 

allegations or to gather and present relevant evidence.  
10. Any person called to a formal Title IX investigation may bring an advisor for support unless that advisor’s 
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16. The investigator will conclude their work by sending a final copy of the investigation report to the TIX 
Hearing Adjudicator. After a maximum of 90 University business days have passed since the filing of the 
formal complaint, the investigator will close the investigation. New evidence or information from the 
Reporting Party or Responding Party must be presented on appeal after the Title IX Adjudicator has 
issued a written determination of responsibility letter, which will reflect the decision of the University. 

 
Formal TIX Hearing 

1. Following the investigation period, the parties will each receive notification in writing to attend the 
formal Title IX hearing, with the TIX Hearing adjudicator assigned to the case.  

2. The formal TIX hearing can take place no sooner than 10 University business days after the investigator 
sends the final investigation report to the TIX Hearing adjudicator.  

3. The formal TIX hearing must use a live hearing format. During the live hearing, the TIX Hearing 
adjudicator must permit each party’s advisor to ask the other party and any witnesses all relevant 
questions and follow-up questions, including those bearing on credibility.  

4. Cross examination must be conducted directly, orally, and in real time by the party’s advisor of choice 
and never by a party personally. If a party is unable to obtain an advisor, the University must provide 
one free of charge for the purpose of conducting cross examination for the party. 

5. At either party’s request, the University must provide the parties with separate rooms and use 
technology so the TIX Hearing adjudicator and parties may simultaneously see and hear the witness 
answering questions. 

6. If a party or witness refuses to submit to cross-examination, the Adjudicator is required to ignore that 
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identity, or gender expression as well as because of their age, ancestry, citizenship, color, creed, disability, 
genetic information, marital status, military status, national origin, parental status, pregnancy, race, religion, 
source of income, unfavorable discharge from military service, veteran status, as a result of being the victim of 
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Mandated Reporters are required to immediately report to the Illinois Department of Children and Family 
Services (“DCFS”) whenever they have observed a Child being abused or neglected or have reasonable cause to 
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(iii) Reasonable persons mean a reasonable person under similar circumstances and with similar identities 
to the victim. 

3) For the purposes of complying with the requirements of this section and section 668.41, any incident meeting 
this definition is considered a crime for the purposes of Clery Act reporting. 
 
State of Illinois definitions: 
Consent is defined in the State of Illinois, 720 ILCS 5/11-1.70, as a freely given agreement to the act of sexual 
penetration or sexual conduct in question. Lack of verbal or physical resistance or submission by the victim 
resulting from the use of force or threat of force by the accused shall not constitute consent. The manner of dress 
of the victim at the time of the offense shall not constitute consent. (a) It shall be a defense under subsection (b) 
and subsection (c) of Section 11-1.50 and subsection (d) of Section 11-1.60 of this Code that the accused 
reasonably believed the person to be 17 years of age or over. The age for consent in Illinois is 17 years old.  (b) A 
person who initially consents to sexual penetration or sexual conduct is not deemed to have consented to any 
sexual penetration or sexual conduct that occurs after he or she withdraws consent during the course of that 
sexual penetration or sexual conduct.  
 

Institutional Definition of Consent: 
Roosevelt upholds the standard of affirmative consent. Affirmative consent means freely, willingly, and explicitly 
agreeing to engage in sexual activity. Consent can be given by words or actions, so long as those words or  

actions create mutually understandable and clear permission regarding willingness to engage in and the 
conditions of sexual activity. It is the responsibility of each person involved in the sexual activity to ensure that 
they have the affirmative consent of the other or others to engage in the sexual activity.  
 

Sexual Assault is defined in the State of Illinois:  
Criminal Sexual Assault (720 ILCS 5/11-1.20) (was 720 ILCS 5/12-13): A person commits criminal sexual assault if 
that person commits an act of sexual penetration and: 

(1) uses force or threat of force; 
(2) knows that the victim is unable to understand the nature of the act or is unable to give knowing 
consent;   
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(7) the person delivers (by injection, inhalation, ingestion, transfer of possession, or any other means) any 
controlled substance to the victim without the victim's consent or by threat or deception for other than 
medical purposes; 
(8) the person is armed with a firearm; 
(9) the person personally discharges a firearm during the commission of the offense; or 
(10) the person personally discharges a firearm during the commission of the offense, and that discharge 
proximately causes great bodily harm, permanent disability, permanent disfigurement, or death to 
another person. 
 

(b) A person commits aggravated criminal sexual assault if that person is under 17 years of age and: (i) commits 
an act of sexual penetration with a victim who is under 9 years of age; or (ii) commits an act of sexual penetration 
with a victim who is at least 9 years of age but under 13 years of age and the person uses force or threat of force 
to commit the act.  

 

(c) A person commits aggravated criminal sexual assault if that person commits an act of sexual penetration with 
a victim who is a severely or profoundly intellectually disabled person.  
 

Predatory Criminal Sexual Assault Of A Child (720 ILCS 5/11-1.40): A person commits predatory criminal sexual 
assault of a child if that person commits an act of sexual penetration or an act of contact, however slight between 
the sex organ or anus of one person and the part of the body of another, and the accused is 17 years of age or 
older, and: (1) the victim is under 13 years of age; or (2) the victim is under 13 years of age and that person: 

(A) is armed with a firearm;  
(B) personally discharges a firearm during the commission of the offense;  
(C) causes great bodily harm to the victim that (i) results in permanent disability; or (ii) is life threatening; 

or 
(D) delivers (by injection, inhalation, ingestion, transfer of possession, or any other means) any controlled 
substance to the victim without the victim's consent or by threat or deception, for other than medical 
purposes. 
 

Criminal Sexual Abuse (720 ILCS 5/11-1.50):  A person commits criminal sexual abuse if that person:  
 (1) commits an act of sexual conduct by the use of force or threat of force; or (2) commits an act of sexual conduct 
and knows that the victim is unable to understand the nature of the act or is unable to give knowing consent. 

 
A person commits criminal sexual abuse if that person is under 17 years of age and commits an act of sexual 
penetration or sexual conduct with a victim who is at least 9 years of age but under 17 years of age.  

 
A person commits criminal sexual abuse if that person commits an act of sexual penetration or sexual conduct 
with a victim who is at least 13 years of age but under 17 years of age and the person is less than 5 years older 
than the victim. 
      
Aggravated Criminal Sexual Abuse (720 ILCS 5/11-1.60):   
(a) A person commits aggravated criminal sexual abuse if that person commits criminal sexual abuse and any of 
the following aggravating circumstances exist (i) during the commission of the offense or (ii) for purposes of 
paragraph (7), as part of the same course of conduct as the commission of the offense: 
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reasonable direction of a minor child by a parent or person in loco parentis. Family or household members include 
spouses, former spouses, parents, children, stepchildren, and other persons related by blood or by present or 
prior marriage, persons who share or formerly shared a common dwelling, persons who have or allegedly have a 
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A person commits stalking when he or she has previously been convicted of stalking another person and 
knowingly and without lawful justification on one occasion:  

(1) follows that same person or places that same person under surveillance; and   
(2) transmits a threat of immediate or future bodily harm, sexual assault, confinement or restraint to that 
person or a family member of that person.  
 

Definitions - For purposes of Stalking: 
(1) "Course of conduct" means 2 or more acts, including but not limited to acts in which a defendant directly, 
indirectly, or through third parties, by any action, method, device, or means follows, monitors, observes, surveils, 
threatens, or communicates to or about, a person, engages in other non-consensual contact, or interferes with 
or damages a person's property or pet. A course of conduct may include contact via electronic communications.  

  
 (2) "Electronic communication" means any transfer of signs, signals, writings, sounds, data, or intelligence of any 
nature transmitted in whole or in part by a wire, radio, electromagnetic, photoelectric, or photo-optical system. 
"Electronic communication" includes transmissions by a computer through the Internet to another computer.  
 
(3) "Emotional distress" means significant mental suffering, anxiety or alarm.  
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Definitions - For purposes of this Section: 
(1) "Course of conduct" means 2 or more acts, including but not limited to acts in which a defendant directly, 
indirectly, or through third parties, by any action, method, device, or means follows, monitors, observes, surveils, 
threatens, or communicates to or about, a person, engages in other non-consensual contact, or interferes with 
or damages a person's property or pet. The incarceration in a penal institution of a person who commits the 
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o Are culturally relevant, inclusive of diverse communities and identities, sustainable, responsive to 
community needs, and informed by research, or assessed for value, effectiveness, or outcome; and 

o Consider environmental risk and protective factors as they occur on the individual, relationship, 
institutional, community and societal levels. 

Educational programming consists of primary prevention and awareness programs for all incoming students and 
new employees and ongoing awareness and prevention campaigns for students and employees that: 

a.  Identifies domestic violence, dating violence, sexual assault and stalking as prohibited conduct; 
b. 
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Primary Prevention and Awareness Programs  
The University’s educational program for students consisting of presentations, discussions and distribution of 
educational materials to new and transfer students; and the distribution of information and the offering of 
programming on an on-going basis to students. 
 
 
 
 
The University offered the following primary prevention and awareness programs for incoming students in 2022: 
 

 
Name of Program 

 
Date Held Location Held 

Which Prohibited Behavior 
Covered? 

Title IX and Sexual Misconduct 
Annual Training 

    Launched Fall 
2022 

                 Wabash 
Building 

DoV, DaV, SA, S 
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The University offered the following ongoing awareness and prevention program for employees in 2022: 
 

Name of Program 
 

Date Held Location Held 
Which Prohibited Behavior 

Covered? 

Sexual Harassment and 
Discrimination and 

Bystander intervention 
Various- Annual               AUD  DoV, DaV, SA, S 

 DoV means Domestic Violence, DaV means Dating Violence, SA means Sexual Assault and S means 
Stalking. 

On & Off Campus Services/Resources for Complainants of Domestic Violence, Dating Violence, Sexual Assault & 
Stalking 
Upon receipt of a report of domestic violence, dating violence, sexual assault or stalking, Roosevelt University will 
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OFF CAMPUS 
TYPES OF SERVICES 

AVAILABLE 
SERVICE 

PROVIDER 
CONTACT INFORMATION 

Counseling 

Provides counseling, 
advocacy, and other 
services to college sexual 
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 HIV/STI Testing 
Center on 
Halsted 
(LGBTQ) 

3656 N Halsted St. Chicago, IL 60613 
(773) 472-6469 
www.centeronhalsted.org 

Mental 
Health 

See Counseling 
above 

See 
Counseling 
above 

See Counseling above 

Victim 
Advocacy 

Advocate 
provides 
emotional 
support, 
medical and 
legal 
information, 
referrals and 
initial follow-up 
services to 
assist survivor 
while at the 
Emergency 
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Other resources available to persons who report being the victim of sexual assault, domestic violence, dating 
violence, or stalking, include: 
 

www.rainn.org – Rape, Abuse and Incest National Network 
https://www.justice.gov/ovw/sexual-assault
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Assistance for Victims: Rights & Options 
Regardless of whether a victim elects to pursue a criminal complaint or whether the offense is alleged to have 
occurred on or off campus, the University will assist victims of sexual assault, domestic violence, dating violence, 
and stalking and will provide each victim with a written explanation of their rights and options – Notice of 
Complainants Rights. Such written information includes:   

 The procedures victims should follow if a crime of dating violence, domestic violence, sexual assault or 
stalking has occurred; 

 Information about how the institution will protect the confidentiality of victims and other necessary 
parties 

 A statement that the institution will provide written notification to students and employees about victims 
services within the institution and in the community  

requests AND complainant provided 
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 Ask your attorney to file in civil court. 
 Request an order with your divorce. 
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1. Be aware of your surroundings. Knowing where you are and who is around you may help you to find a way 
to get out of a bad situation. 

2. Try to avoid isolated areas. It is more difficult to get help if no one is around. 
3. Walk with purpose. Even if you don’t know where you are going, act like you do. 
4. Trust your instincts. If a situation or location feels unsafe or uncomfortable, it probably isn’t the best place 

to be. 
5. Try not to load yourself down
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The University’s disciplinary process includes a prompt, fair, and impartial investigation and resolution process. 
In all instances, the process will be conducted in a manner that is consistent with the institution’s policy and 
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sanctions could include: written warning; disciplinary probation; suspension from the University; expulsion from 
the University, a program or activity on a permanent basis; denial of readmission to the University or to a 
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Missing Student Notification  

In accordance with the Higher Education Opportunity Act, Roosevelt University must develop and implement 
certain procedures to be followed when residential students are determined to be missing for 24 hours  
Suspected missing students should be reported immediately to the Roosevelt Campus Safety.  If a member of 
the Roosevelt University community at large has reason to believe that a student who attends Roosevelt 
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Maintenance of Campus Facilities 
 

Facilities and landscaping are maintained in a manner that minimizes hazardous conditions. Roosevelt 
University Campus Safety regularly patrol both campuses and report malfunctioning lights and other unsafe 
physical conditions to Physical Resources for correction. Other members of the University community are 
helpful when they report equipment problems to Roosevelt Physical Resources or to Campus Safety.  
__________________________________________________________________________________________ 

Annual Fire Safety Report 

The Fire Safety Report provides information regarding fire safety in on campus student residential facilities at the 
Chicago Campus (there are no on-campus residential facilities in the Schaumburg campus). The Fire Log provides 
information on fires that occurred in these facilities to include: the number of fires and the cause of each fire, 
number of injuries related to a fire that result in treatment at a medical facility, number of deaths related to a 
fire and value of property damage caused by a fire. 
 

Procedures in Case of a Fire: 
 If you discover or suspect a fire immediately evacuate the building using the nearest available exit. 

Do not attempt to fight a fire unless you have been trained to do so.  Sound the building fire alarm 
by activating the nearest pull station and or verbally sounding the alarm and knocking on doors as 
you evacuate the building by the nearest exit. 

o DO NOT USE ELEVATORS. Elevator shafts may fill with smoke or the power may fail, leaving you 
trapped. Elevators have features that recall and deactivate the elevator during an alarm. 
Standing and waiting for an elevator wastes valuable time.  

o When exiting in smoky conditions keep your hand on the wall and crawl to the nearest exit. 
Always know more than one path out of your location and the number of doors between your 
room and the exit. 

o Awaken any sleeping roommate or suitemates. Prepare to evacuate by putting on shoes and 
coat if necessary. Feel the doorknob and the door. If they are hot, do not open the door. If they 
are cool, open slowly, if heat or heavy smoke rushes in, close the door immediately and remain 
inside.  

o 
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